
October 21, 2021 

The Honorable Mark Bialek 
Inspector General  
Board of Governors of the Federal Reserve System and 
  Consumer Financial Protection Bureau 
20th Street and Constitution Avenue NW 
Washington, D.C. 20551 

Dear Mr. Bialek: 

During his tenure, former Consumer Financial Protection Bureau Acting Director Dave 
Uejio took numerous actions that would traditionally be reserved for a Senate-confirmed 
Director.1 Among other things, Mr. Uejio appeared to prime the Bureau for Director Rohit 
Chopra’s confirmation by removing career staff hired during the previous administration and 
creating vacancies for replacements whose political affiliations more closely align with the 
Bureau’s current leadership. In addition to violating President Biden’s “promise to support, 
protect and empower” career civil servants,2 Mr. Uejio’s attempt to overhaul the CFPB 
workforce may violate federal employment laws that prohibit personnel actions on the basis of 
political affiliation.  

We understand your office is currently reviewing these allegations. In light of President 
Biden’s decision to nominate Mr. Uejio to serve as Assistant Secretary for Fair Housing and 
Equal Opportunity at the Department of Housing and Urban Development,3 we request that you 
publicly release the findings from your investigation and provide a briefing for the Committee as 
soon as practicable.  

Indeed, Mr. Uejio served as the acting director of the CFPB for the entirety of the period 
in question. In February 2021, as Acting Director, Mr. Uejio initiated a hiring surge and called 
for attorney applicants willing to “seize the moment” and “hold accountable companies that 
break the law and harm American consumers and small businesses during this time of incredible 
financial stress.”4  

1 These actions include issuing new rules, guidance, and policy statements; delaying the implementation date of 
multiple major rulemakings conducted in accordance with the APA under a Senate-confirmed Director; reversing 
and rescinding policy statements and guidance issued by a Senate-confirmed Director; and undertaking nine 
enforcement actions against financial services companies. 
2 Nicole Ogrysko, Top Biden administration officials promise to rebuild, set new tone with federal workforce, FED. 
NEWS NETWORK, Mar. 1, 2021, https://federalnewsnetwork.com/workforce/2021/03/top-biden-administration-
officials-promise-to-rebuild-set-new-tone-with-federal-workforce/. 
3 White House Press Release (June 24, 2021), https://www.whitehouse.gov/briefing-room/statements-
releases/2021/06/24/president-biden-announces-seven-key-nominations-2/. 
4 Jon Hill, CFPB’s Acting Chief Launches Atty Hiring Campaign, Law360, Feb. 16, 2021, 
https://www.law360.com/articles/1353722.  



As of August, with over 300 attorneys on staff, the Bureau exceeded the peak attorney 
staffing level during former Director Richard Cordray’s tenure.5 Meanwhile, according to 
information obtained by the Committee and media reports, then-Acting Director Uejio pressured 
career staff hired during the previous administration to leave the Bureau to make room for hand-
picked replacements. In fact, according to one report, several former and current employees state 
“the Biden team had a list of names it was aiming to install into the career slots at the bureau and 
therefore wanted to create vacancies.”6 

To create those vacancies, the Bureau’s political leadership reportedly offered separation 
incentives to induce senior career staff to retire and launched “frivolous” investigations into 
career officials who would not leave.7 If true, those allegations clearly implicate the protections 
afforded to civil servants under 5 C.F.R. § 4.2. The law protects those individuals in civil service 
from political discrimination not only in the hiring process, but in operation of their day-to-day 
responsibilities.8  

Your findings will help us determine whether Mr. Uejio is fit to serve as a high-ranking 
political appointee at an agency in the Committee’s jurisdiction. Your findings will also inform 
our determination as to whether Director Chopra is a suitable candidate to implement any 
recommendations for corrective action in your report, or if he is conflicted from doing so based 
on the evidentiary record.   

Please confirm that you will release any findings related to your office’s ongoing review 
of the CFPB’s personnel practices as soon as possible, but no later than October 22, 2021. Thank 
you for your attention to this matter. Contact Nicholle Vo at nicholle.vo@mail.house.gov with 
any questions about this request.  

Sincerely, 

__________________ __________________ 
Patrick McHenry Tom Emmer 
Ranking Member Ranking Member 

Subcommittee on Oversight 
  and Investigations 

cc: The Honorable Maxine Waters, Chairwoman 

5 Jon Hill, With Chopra Poised to Take Over, What’s Next for the CFPB?, Law360, Oct. 1, 2021, 
https://www.law360.com/articles/1427434.  
6 Eric Katz, Biden Employs Aggressive Strategy to Sideline Top Career Officials at Consumer Protection Bureau, 
GOVEXEC, June 14, 2021, https://www.govexec.com/management/2021/06/biden-employs-aggressive-strategy-
sideline-top-career-officials-consumer-protection-Bureau/174711/. 
7 Id.   
8 5 C.F.R. §4.2. 



The Honorable Al Green, Chairman 
  Subcommittee on Oversight and Investigations 




